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	Safety Tidbits 

	             June 4, 2018                                    What you cannot enforce, do not command. -Sophocles
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for all blood types. #GiveNow

American
Red Cross




Some 
-4.5 million Americans would die each year without life-saving blood donations.

-Approximately 32,000 pints of blood are used each day in the U.S.

-Every three seconds someone needs blood.

-One out of every 10 people entering a hospital needs blood.
-Just one pint of donated blood can help save as many as three people's lives.

-The average adult has 10 pints of blood in his or her body.

-One unit of blood is roughly the equivalent of one pint

-Blood makes up about 7% of your body's weight

-The average red blood cell transfusion is 3.4 pints

-Blood fights against infection and help heal wounds, keeping you healthy.

-There are four main blood types: A, B, AB, and O.  
AB is the universal recipient and O negative is the universal donor.

-Blood centers often run short of type O and B blood.

-Shortages of all types of blood occur in the summer and winter months.              

Be Thankful\ Life is Good!
	6 Ways to Prevent Heat Illnesses:

-Pre-hydrate. Before activity starts, have workers drink up to 16 ounces of fluid. Then drink 8 ounces every 20 minutes during the activity.

-Drink plenty of fluids. Plain water quenches thirst too quickly, so workers tend to not drink enough of it, so drink flavored water. Sqwicher, PowerAde and Gatorade are also good choices.

-Wear loose, thin synthetic fabrics. They help the skin stay cool through evaporation. Avoid cotton as it soaks up sweat, forestalling evaporation.
-Wear your PPE no matter what the temperature. It can’t protect you if it’s not on you. If it’s uncomfortable, take frequent breaks. 

-Limit Caffeine, Avoid Energy Drinks and Alcohol. These products can lead to dehydration and other health issues.  

-Acclimate to the heat slowly (if possible), over 5 to 7 days of exposure. For new workers, institute a 20% increase of time in the heat for each day. Workers already used to these conditions can increase exposure slightly faster.
Listen to your body and let a supervisor know immediately if you are feeling sick.  Heat Stress is a serious health issue!
Power Tools

Drills, chain saws, nail guns, paint or grease guns and sanding belts make many tasks easier, while also making them more dangerous. That applies to hand-held power tools and stationary ones, like a table saw. A few tips:

• Never disable the safety device on a table or circular saw. (People do it for efficiency, but losing a finger is not very inefficient!)
• Use extra caution with nail, paint or grease guns and be sure to know where it is aimed at all times

• Read the instructions and maintain the equipment per OEM recommendations.
• Make sure you’re lighting is good and use the tool as intended.
• Keep your eyes & mind on task and avoid distractions.
• Keep your work area organized and clutter-free,
• Use clamps as needed, when possible.
Give Blood – The Need is Greater in the Summer Months

The American Red Cross has an urgent need for blood and platelet donors of all blood types to make an appointment to give now and help address the need for this life saving product. Your donation could make a huge difference in the lives of others.
In the summer months the need for all blood types are urgently needed, there is a more critical need for the rarer blood types and the need is constant as blood has a shelf life. What is needed most:
• Platelets: The clotting portion of blood primarily given to cancer patients during treatment and always in great demand.

• Type O negative: The blood type that can be transfused to almost everyone and is what doctors reach for in trauma situations.

• Type B negative: The blood type that can be transfused to type B Rh-positive and negative patients.

• Type AB: The plasma type that can be transfused to almost everyone and can be donated through a platelet or plasma donation, where available, or during a regular blood donation.

	Pain is inevitable; suffering is optional. -Anonymous  


A Tale of Two Leaders…Which Are You?
Michael Hyatt

More than twenty years ago, I had an experience with two very different leaders. Those experiences helped  shape my views of leadership. They represent two very different styles, leading to two very different results.

One evening in 1988, my business partner and I had dinner with one of the most prominent pastors in America. He’s not so well known now, but at the time he was at the top of his game.

His name was a household word. He had enjoyed a string of bestsellers and one of the largest viewing audiences of any TV evangelist. We were there to talk about the prospect of publishing his next book.

He was his usual charming self at dinner. For about forty-five minutes he regaled us with stories of his children, his grandchildren, his new house, the growth of his ministry and influence, etc. Never once did he ask us about our lives, our families, or our business. We got the distinct sense that this was merely another speech, masquerading as a conversation.

Finally, he came up for air. Seeming a bit embarrassed that he had waxed on and on about himself, he said, “I’m sorry, enough about me …”

For a nano-second, we felt a spark of hope. It was quickly extinguished when—without taking a breath—he continued: “Let’s talk about my book.”

In the ten years I was in a business relationship with this author, I don’t recall him ever asking me a single question. At the end of our association, he didn’t know me any better than he did the first day we met.

Contrast this with another meeting I had in 1983. At the time, I was working for Word Books as an acquisitions editor. My boss, Ernie Owen, was a master at author relations. He rightly believed that this was the cornerstone of any successful publishing program.

As part of my training, he sent me to Anchorage, Alaska to attend the Billy Graham Crusade. He thought we should support Mr. Graham in this way since we were his exclusive publisher.

I was 28-years-old. I was nervous as I had never met anyone as famous as Mr. Graham. I spent the long plane ride from Dallas to Anchorage writing out a set of questions I intended to ask Mr. Graham when we met.

I arrived at the arena where Mr. Graham was scheduled to speak about an hour before the program was to begin. My palms were sweating. My mouth was dry. But I was eager to meet this great man of God, counting it an extraordinary privilege to meet such a living legend.

One of his aides ushered me back to the “Green Room”—the special preparation room where speakers wait until it is their turn to speak. When I walked into the room, Mr. Graham was the only one there. He immediately stood up, smiled, and extended his hand, “Hi, Michael, my name is Billy.” (As if I didn’t know.)

He invited me to sit down and visit with him. I pulled out my day planner with my list of questions. I never got to ask a single one.

Mr. Graham pummeled me with questions. He asked about my upbringing, my family, and my business. He asked me about my relationship with Christ.

These were not the questions of an interrogator but a friend. He laughed easily, and followed up every answer with another query—before I could turn the tables. He never took his eyes off me. He was totally present.

I left feeling known and validated. In 20 minutes, he made an impact on me that would forever change the way I think about leadership. I remember thinking that’s the kind of person I want to be!

Two leaders. Two styles. Two very different outcomes. The first one is essentially washed up. He essentially has no influence today. Meanwhile, Mr. Graham has left a legacy—not only in the lives of the millions he has touched, but in my heart. The legend lives on.[image: image3.png]
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